
Day 1 – Wednesday 1st November 2006 

1400  Plenary 1: Welcome – Conference Chair 

Dr Christine Kaul Coaching top managers and managers in an international multicultural 
company: 10 years of experience at Volkswagen  

1430 

Andreas Bolder Coaching at Randstad 
1600 Break – Tea/Coffee 

Professor Dr. 
Henning S. Schulze 

Wendy Briner & 
Eunice Aquilina Paul Sinclair Jenny Rogers Christine Hardisty Peter Hook Julian Russell & 

Sally Bonneywell 
1630 

Anstöße für die 
Visionsarbeit: Das 

Konzept der 
emotive-kognitiven 

Visionsfindung 

Meaning Making in 
Leadership 
Coaching 

Business Coaching – 
assessing Personal 

Needs and Role 
Demands using 

PRISM 

Ten Top Tips for 
Developing a 

Coaching Business 

Functional Fluency: 
Using Transactional 

Analysis in 
Coaching and 

Mentoring 

Positive Deviance – 
Organisations 

Learning from their 
Best 

Releasing the 
potential of High 

Performing 
Executives at 

GlaxoSmithKline 
1800 Networking – free evening 

Day 2 – Thursday 2nd November 2006 

Irena Sobolewska Lis Merrick Roisin Murray Alan Ward & 
Philippa Rhodes Frieda Leichnam Gabriele Stiegler David Megginson & 

David Clutterbuck 
0830 

Purchasing Business 
Coaching – What 

Influences the 
Buyer? 

Sponsorship 
Mentoring – does it 

have a place in 
Talent Management 

Mentoring 
Programmes? 

Epics, Disasters and 
Other Adventures 

Using Story 
Structures to 

Support Sense 
Making 

New: i4c Sat Nav 
for Coaches and 

Mentors 

Coachingrahmen 
und Vorgehen am 

Beispiel T-Systems 

Psychodrama im 
Coaching 

Research evidence 
and the research 

agenda in mentoring 
and coaching 

1000 Break – Tea/Coffee 
Dee Keane & Mick 

Kain Dr. Geoffrey Ahern Dr. Peter Szabo Etienne St-Jean & 
Nathaly Riverin Frieda Leichnam Gabriele Stiegler David Megginson & 

David Clutterbuck 
1030 

Interventions and 
limitations – 

developing your 
range and knowing 

your boundaries 

Coaching, Power 
and Professionalism 

Live Coaching 
Demonstration: 

Brief Coaching in 
Conflict Situations 

Mentoring/ 
Coaching the 
entrepreneur: 
Features and 

Success Factors 

continued continued continued 

1200 Buffet lunch and Networking 
 
 
 
 
 
 
 
 

Bob Garvey Dr. Susanne Klein Brigitta Wurnig Lena Börjeson & 
Lena Hammarback 

Dr. Konrad Elsässer 
& Elizabeth Petzke 

Birgit Toft & 
Christian Wittrock Alison Hodge 1400 

The Meaning of 
Coaching and 

Mentoring 

Coaching or 
Psychotherapy? 

Defining the terms 
of a client 

relationship 

Implementing 
Coaching Programs 
in Consulting Firms 

Creativity Tools in 
Coaching 

Individuals and 
Teams 

Quality in Coaching 
and Quality 

Management 

The art of asking the 
right question – a 

philosophical 
approach brought to 

practice 

Group Supervision – 
How the group 

process informs our 
practice, relationship 

and client system 
1530 Break – Tea/Coffee 

Dr. Bernd Schmid Marina Dieck & 
David Lane 

Gil Schwenk & 
Eileen Arney Monika Houck Eric Parsloe & 

Murray Thomas 
Birgit Toft & 

Christian Wittrock Alison Hodge 1600 

Mentoring and 
expertise-sharing – 

an integrated 
approach 

Creating the 
European Standards 

for Coaching & 
Mentoring 

A Best Practice 
Survey of Coaching 

Supervision 

Leadership 
Coaching within 
Lufthansa Cargo 

Developing a 
coherent coaching 

culture in a complex 
multi-site 

organisation 

Continued continued 

1730 End of Sessions 
1930 Pre dinner drinks 
2000 DINNER at the SAS Radisson – SPEAKERS: Dr Herbert Schaaf and David Whitaker OBE 

Day 3 – Friday 3rd November 2006 

Terry Ingham Karen Blakeley 
Andrew Day, Colin 
Bertie, Erik de Haan 

& Charlotte Sills 
Sue Slocombe John Leary-Joyce 

Irja Leppisaari, 
Leena Vainio, Riina 

Kleimola & 
Elizabeth Hartnell-

Young 

Dr Jacqui Scholes-
Rhodes 

0830 

How to implement 
successful change – 

fast 

The Limits of 
Coaching 

Tackling Dilemmas 
& Difficulties in the 
Coaching Process: 
Does Supervision 

Help? 

Coaching, 
Emotional 

Intelligence and 
Building and 

Sustaining High 
Performance 

Transforming 
Devastating 
Feedback 

Comparing online 
mentoring cases in 
educational context 

in Finland and 
Australia 

The power of 
coaching ‘from the 

inside out’ 

1030 Break – Tea/Coffee 
1100 Plenary 2: Panel Discussion ‘How to ensure Quality in Coaching, Mentoring and Supervision in Europe 

Closing Session – Conference Chair 
1230 Conference closes 

issued 3 Aug 2006  -  EMCC reserves the right to make speaker changes in response to events beyond its control 
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